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WAL-MART STILL TOP USER OF STATE HEALTH CARE FUNDS
State Taxpayer’s Subsidy to Wal-Mart tops $18 million in 2006  

Two new State surveys, released today, show Wal-Mart still ranks first in the number of employees needing publicly funded health care assistance. Wal-Mart has officially held the position as first in the State since 2002. The Center for a Changing Workforce projects the total cost to State taxpayers for Wal-Mart’s employees on State health insurance programs will exceed $18 million in 2006, more than the combined total cost of the next three highest single employers on the State’s list.

Number of Wal-Mart Employees and Dependents

The January and June 2006 surveys by the Health Care Authority and the Department of Social and Health Services counted 3,194 Wal-Mart employees either enrolled in Medicaid or the Basic Health Plan (BHP), or with enrolled dependents. There were an additional 2,943 dependents enrolled. Approximately 20 percent or one out of every five of the 16,000 Washington State Wal-Mart employees is either receiving public health care assistance or has dependent(s) receiving state health care assistance. See Figure 1.
The 2006 surveys show that 8%, or an average of 1,279 Washington Wal-Mart employees are in the adult Medicaid program. Another 10%, or 1,676 company employees have dependents, mostly children, enrolled in other Medicaid programs. In addition, an average of Wal-Mart 234 employees were enrolled in the BHP, plus an average of 93 dependents.
Cost of Wal-Mart Subsidies

The Center for a Changing Workforce projects the cost of the state’s share of public health care provided to Wal-Mart employees at $18.2 million for 2006, based on HCA and DSHS cost data presented in the reports. Counting federal funds, which pay for half the cost of the state’s Medicaid program, the Center estimates the total taxpayer subsidy this year in Washington State of Wal-Mart at more than $35 million. This does not count the cost to taxpayers and other employers when uninsured Wal-Mart employees use the health care system and cannot afford to pay for care. Charity care adds about 5% to the cost of the average hospital bill, according to the Washington State Hospital Association.
In January 2006, the Washington State Senate Committee staff estimated the cost of Wal-Mart’s combined Medicaid and Basic Health Plan health care subsidies at $12,100,464. Based on the new agency reports, the previous estimate was 50% too low.

The Center also estimates that for each additional store Wal-Mart opens in Washington State, it costs the taxpayers an additional $136,000 per year in Medicaid subsidies alone.
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Employer Medicaid/BHP Participation and Cost Estimates
Average of January and June 2006

	
	
	
	
	
	

	 
	
	Medicaid
	BHP
	 

	 
	Employer 
	Employees on MA or with dependents
	Total Family Participants
	Estimated Annual Cost
	Employees on BHP
	Total Family Participants
	Estimated Annual Cost
	Estimated Combined MA/BHP Cost

	1
	Wal-Mart
	2954
	5836.5
	$17,750,448
	234
	327.5
	$662,952
	$18,413,400

	2
	Safeway
	1228
	2061.5
	$7,069,812
	48
	64
	$129,554
	$7,199,366

	3
	Fred Meyer
	788.5
	1421.5
	$4,512,036
	<50
	 
	 
	$4,512,036

	4
	Zirkle Fruit
	594.5
	1027.5
	$3,047,052
	207.5
	505
	$1,022,261
	$4,069,313

	5
	Stemilt
	720.5
	1125
	$3,376,674
	43
	62
	$125,505
	$3,502,179

	6
	Target
	595.5
	1017
	$3,310,680
	<50
	 
	 
	$3,310,680

	7
	Home Depot
	541
	1038
	$3,128,556
	<50
	 
	 
	$3,128,556

	8
	Kelly Services
	499.5
	863.5
	$2,830,062
	87
	136.5
	$276,314
	$3,106,376

	9
	IBP/Tyson
	515.5
	1115
	$3,023,580
	<50
	 
	 
	$3,023,580

	10
	Express Pers.
	491.5
	982.5
	$2,866,050
	<50
	 
	 
	$2,866,050


How Wal-Mart Compares to Other Employers and Competition

While Wal-Mart is once again the largest beneficiary from state health care programs, it is not the largest employer in the state. Boeing, Microsoft, Safeway, and Kroger each have more employees, but all four of the largest employers combined have fewer employees using public health care programs than Wal-Mart. 
The cost of Wal-Mart’s state health care subsidies for 2006 exceeds:

· The combined cost of health care subsidies to all of its major discount store competitors: Home Depot, Costco, Sears, K-Mart, and Target.

· The combined cost of health care subsidies to all of its major grocery store competitors: Safeway, Fred Meyer, Albertsons, QFC, and Haggens.
Comparing 2006 with Earlier Surveys

Because the agencies used different methods to count employees and dependents this year, making direct comparisons to 2004 are difficult. The 2006 data is based on a review of DSHS and BHP client records, while the 2002 and 2004 numbers were based on a match between DSHS/BHP and Employment Security Department employment records, which are generally accepted to be accurate. Wal-Mart’s 2004 employee numbers were slightly higher, with 3,180 employees receiving Medicaid for themselves or a family member, and 456 employees enrolled in the Basic Health Plan. The 2006 numbers are a large jump from 2002, when a state survey found 794 Wal-Mart employees as Medicaid and BHP clients. This year, the comparable number is 1,512 direct clients (not counting dependents), a 90% increase. During the same time period, the company’s employment increased by about 30%, from 12,000 to 16,000.
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An average of 43% of employees have employer-provided health insurance in the retail industry, according the 2006 Kaiser/HRET Survey of Employer-Sponsored Health Insurance Benefits. A 2005 CFCW report on Wal-Mart’s health insurance, Condition: Critical, estimated that Wal-Mart provides health insurance for less than 40% of its employees. An internal company memo leaked to the New York Times in October 2005 said 46% of employees’ children are either on Medicaid or uninsured.

The 2004 report found that a majority of Wal-Mart’s employees who are Medicaid beneficiaries were working full-time (35+ hours per week). The 2006 report does not provide work hour data for comparisons. At Wal-Mart’s average wage of $9.68/hour, full-time employees can qualify for Medicaid in Washington. Workers at the other companies on the 2004 list were primarily part-time workers.
