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FACT SHEET - Grocery Bargaining 2007

UFCW – Local 21, Local 44 and Local 81

For more information please call: Jackie O’Ryan, (206) 436-6549

Corporate Profits…
· The three national chains, Safeway, Kroger and Albertson’s, rank in the top 50 richest companies in the nation, according to Fortune Magazine, the publication that made its Fortune 500 a household name. 

· Kroger (QFC and Fred Meyer) produced a net profit of $1.1 billion in 2006, up 16% over 2005 net income. Net profit margins went up from 1.6 in 2005 to 1.7 in 2006. Over the past two years, Kroger shareholders saw their holdings jump 80 percent.  A $10,000 investment in Kroger two years ago would be worth about $18,000 today.  The same investment in a Dow Jones or S&P index would have earned about $2,000.

· Safeway reported a net profit of $870 million in 2006, up 56% over 2005.  With a net profit margin of 2.2 in 2006, compared to 1.5 in 2005, Safeway was the strongest and most profitable.  Safeway shareholders saw their holdings rise 50% over the past two years.  A $10,000 investment in Safeway two years ago is worth about $15,000 today.
· SuperValu (Albertson’s) reported a net profit of $452 million in 2006, a nearly 250% jump over 2005. Net profit margins increased from 1% in 2005 to 1.2 percent in 2006, below industry average but still respectable.  SuperValu stock has performed exceptionally well.  In the past 6 months, its share price shot up by at least 50%.  An invested $10,000 in SuperValu stock 6 months ago would have realized a $5,000 gain.  
· Corporate CEO 2006 salaries: Kroger, David Dillon, $8.2 million; Safeway, Steve Burd, $7 million; Albertson’s, Jeffrey Noddle, $11.8 million.
· In the Puget Sound region these three profitable chains command 80% of the market share. Competition with non-union stores is not an issue.
Share the Success…

· The average grocery worker in Puget Sound makes $13 an hour. 40% make less than $10 an hour.

· Stores cut worker hours to save money. The average work week is only 26 hours.

· It takes 10 months on the job before a worker can get family health care coverage. 

· Workers are given only three day’s notice of their week’s work schedule. 
· If workers have to call in sick, they lose a day’s pay.

