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THE PROBLEM

Workers in Washington have a legal right to form 
a union free of interference from their employer.  
But as case after case demonstrates, employers 
from Starbucks to Amazon to Trader Joe’s 
regularly violate this law, holding 
forced meetings where employers 
coercively imply to workers that 
voting for a union may lead to layoffs, 
loss of benefits, or closure. 

THE SOLUTION
HB 1940 / SB 5778, 
the Employee Free 
Choice Act sponsored 
by Rep. Mary Fosse 
and Sen. Karen Keiser, 
would level the playing 
field for workers 
by making these 
meetings voluntary 
and prescribing civil  
penalties for violations. So far, six states — 
including Oregon and New York — have enacted 
similar laws to protect workers, and several more 
states are also considering establishing these 

protections.

EMPLOYEE FREE CHOICE ACT
Multiple states protect workers from forced meetings about political or religious 
speech that is irrelevant to their work. Washington should join them and protect 
workers from retaliation when they choose not to participate in such meetings.
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Washington should join 
other states in protecting 
workers’ freedom.  
●	 The Employee Free Choice 

Act (HB 1940/SB 5778)
prohibits an employer from 
disciplining or discharging 
an employee for refusal to 
attend an employer-sponsored 
meeting, listen to speech, or 
view communications, when 
the primary purpose is to 
communicate the employer’s 
opinion concerning religious or 
political matters. 

●	 Employers routinely abuse 
their power to coerce workers 
into attending political rallies, 
religious discussions, or anti-
union meetings under the 
threat of disciplinary action.1  
State legislation that creates 
a minimum labor standard to 
protect workers from abusive 
forms of employer coercion can 
help workers more fully exercise 
their basic rights.

●	 Six states have approved 
laws protecting workers from 
retaliation if they decline 
to attend forced meetings 
about matters of personal 
conscience: Oregon, New Jersey, 
Connecticut, Maine, Minnesota, 

and New York. Several others 
are considering similar laws (see 
chart). 

●	 Importantly, these state laws 
do not limit employers’ rights 
to express their beliefs freely 
or even to continue inviting 
employees to attend workplace 

political or religious meetings. 
These laws simply empower 
workers to opt out of unwelcome 
political speech by protecting 
them from financial harm or 
retaliation if they choose not to 
attend such meetings.

1. Tackling the problem of ‘captive audience’ meetings, Economic Policy Institute, 10-24-23


